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Before LOKEN, MAGILL, and MORRIS SHEPPARD ARNOLD, Circuit Judges.

PER CURIAM.

AS Mid-America, Inc. (Mid-America) terminated Ardaith Eitel's employment
after she was discovered asleep during work hours at Mid-America’s printing plant in
Lincoln, Nebraska. Eitel subsequently brought this suit against Mid-America, alleging
retaliatory discharge and a hostile workplace theory of sexual harassment. The district
court* granted summary judgment against Eitel on her retaliation claim because Eitel
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was terminated before she complained about the sexual harassment, and granted
summary judgment against Eitel on her sexual harassment claim because Eitel failed
to allege facts showing that sexual harassment had created a hostile workplace. Having
reviewed this matter de novo, we agree with the district court's appraisal of the record
and its statement of law. Because a published opinion would offer little precedentia
value, we affirm on the basis of the district court's opinion. See 8th Cir. R. 47B.
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